Ae }%] » }( §Z JVEE & }( U%O}CU vE (@ Jo]0E (MBoG} T 01 (Ee% &}
E Puo & }((] Z}pE-X

ANMv & oCU

Jo v X8 A E3SU
Z ]EU }uPo ¢ }oo P } &
W }uPo ¢ }oo P } &

e} 18§ s] WE ¢] vSU ,yu v Z «}uE -






Summary Compensation Table at 2021

Previous Two Years Totals






Notes

Kathy Denton, President and Chief Executive Officer

General Note: Douglas College provided a 5% performance based increase effective September 1, 2020 for the 2019/20
performance year. As the executive freeze was implemented on August31, 2020, the executive at Douglas College will forgo
standard performance based increases for the 2020/21 performance year.

Other Note: Douglas College pays a reduced El rate as we have an approved short-term disability plan as per Service Canada. We
are required to return 5/12's of the difference between 1.4 and our reduced rate to administrators.

Thor Borgford, Vice President, Academic and Provost

General Note: Douglas College provided a 5% performance based increase effective July 1, 2020 for the 2019/20 performance
year. As the executive freeze was implemented on August31, 2020, the executive at Douglas College will forgo standard
performance based increases for the 2020/21 performance year.

Other Note: Douglas College pays a reduced El rate as we have an approved short-term disability plan as per Service Canada. We
are required to return 5/12's of the difference between 1.4 and our reduced rate to administrators.

Keith Ellis, Associate Vice President, Institutional
Effectiveness

General Note: Douglas College provided a 4% performance based increase effective July 1, 2020 for the 2019/20 performance
year. Keith Ellis is being reported for continuity purposes for fiscal 2020/2021. This will be the last year of reporting this position.
Other Note: Douglas College pays a reduced El rate as we have an approved short term disability plan as per Service Canada. We
are required to return 5/12's of the difference between 1.4 and our reduced rate to administrators.

Guangwei Ouyang, Vice President, International
Education and Strategic Partnerships

General Note: Douglas College provided a 5% performance based increase effective July 1, 2020 for the 2019/20 performance
year. As the executive freeze was implemented on August31, 2020, the executive at Douglas College will forgo standard
performance based increases for the 2020/21 performance year.

Kayoko Takeuchi, Vice President, Administrative Services
and Chief Financial Officer

General Note: Douglas College provided a 5% performance based increase effective July 1, 2020 for the 2019/20 performance
year. As the executive freeze was implemented on August31, 2020, the executive at Douglas College will forgo standard
performance based increases for the 2020/21 performance year. 2019/20 compensation is representative of a partial year due to
start date of September 9, 2019.

Other Note: Douglas College pays a reduced El rate as we have an approved short-term disability plan as per Service Canada. We
are required to return 5/12's of the difference between 1.4 and our reduced rate to administrators.

David Taylor, Vice President, Public Affairs

General Note: Additional compensation at 10% of base pay is provided for the period March 16, 2020 to June 30, 2020 for
additional duties associated with completion of the College Strategic Plan. Douglas College provided a 4% performance based
increase effective July 1, 2020 for the 2019/20 performance year. As the executive freeze was implemented on August31, 2020, the
executive at Douglas College will forgo standard performance based increases for the 2020/21 performance year. Effective October
1, 2020, AVP, Public Relations was reclassified to VP, Public Affairs with an expanded portfolio. Incumbent received a salary increas
upon placement on the reclassified pay band.

Other Note: Douglas College pays a reduced El rate as we have an approved short term disability plan as per Service Canada. We
are required to return 5/12's of the difference between 1.4 and our reduced rate to administrators.




